
 
Posting No:  SS2526 - 129      August 15, 2025 

Early Childhood Educator  

Ecole Mountainview  
 

Coast Mountains School District 82 gives thanks, and acknowledges with respect, that the lands on which we live, 

work, learn and play are the traditional territories of the Gitxsan, Haisla, Nisga’a and Tsimshian Peoples.  

 

Closing Date:  August 28, 2025 at 4:00 p.m. Hours: 12.5 hours per week  

Wage: $31.10 per hour Term: Continuing (as per school calendar)  

Allowances: Dirty Money: 1 hour per week if eligible  Start Date: As soon as possible 

 

Summary: 

Works in partnership with the in-the-classroom teacher to facilitate the before or after-school care 

component of Seamless Day.  Knowledge of early childhood education is essential to this position. Fluency 

in French is preferred but not required.  
 

Typical Qualifications and Skills: 

 

• Completed Post-Secondary Certificate or Diploma as an Early Childhood Educator. 

• Clear criminal record check and up to date Immunizations as required by the Child Care Licensing 

Regulation. 

• Current Early Childhood Educator's Certificate to Practice from the BC government's ECE Registry. 

(Responsible Adult qualification may be considered as per Article 10.03) 

• A minimum of 3 years of recent experience within a licensed childcare setting. 

• Demonstrated knowledge of the British Columbia Early Learning Framework and the Indigenous 

Early Learning and Child Care Framework. 

• Experience creating, organizing, planning, and implementing an early learning program. 

• Demonstrated evidence of strong communication skills (verbal, written and electronic formats) and 

ability to work as part of a team with colleagues, parents, and children. 
 

Job Descriptions may be viewed on our website at: cmsd.bc.ca/support-staff-postings/support-staff-job-descriptions 

 
THE BOARD SHALL CONSIDER APPLICANTS IN THE FOLLOWING ORDER: 

1. Internal applicants with CUPE Local 2052 regular seniority 

2. Casual and Temporary Internal applicants with CUPE Local 2052 secondary seniority 

3. Casual Employees without seniority and outside applicants 

4. Applicants with relevant training/experience who do not meet the qualifications listed above may be considered 

 

Applications must be made in writing to: 

Human Resources 

Email: hr@cmsd.bc.ca 

All applicants must comply with the Criminal Records Review Act 

This position is employed on dates that students attend regular classes. Employees who do not meet the required 

qualifications may only hold the position on a temporary basis in accordance with Article 10.03 

 

Learning Together, Realizing Success for All – Engage, Ignite, Empower  


